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Time: 3 hrs. ,ill;i!,,,,, l Max. Marks: 100
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Note: l. Answer any FOURfull qq,ijtions ftom Q.No,I tor',Q,No.Z
2. Question No. I is comPulsorY.

I a. Define Job Analysis. ....lll1 ,,. ''rr' (03 Marks)

b. Briefly explain the critical incidefit".ttiehnique with merits and,denrerits. (07 Marks)

c. Discuss Position Analysis Quesffiire (PAQ). (10 Marks)

,,
2 a. What is recruitment? ... -,, i (03 Marks)

b. Distinguish between fuHffi and part time hiring w.ititrnerits and demerits. (07 Marks)

c. Explain the steps invdlvedin hiring process. i (10 Marks)

What is internal hiring? (031\'Iarks)

Discuss the sources of intemal recruitment. (07 Marks)

Explain the advaniages and disadvantages of external hiring. (10lllarks)

..1
. i i-t$'

(03 Marks)What is btind advertisement? $i..

Explain the contents of resume,. '. -.:: (07 Nlarks)

Explain,"how to identify ingredidnis of success of candid8tes. , (10 Marks)

outlinetheconceptofffirenticeshipAct'-.l].
Write a short notes on,,: (i) Campus recruitment (il) Employee exchange. (10 Marks)

Define ability,trq$fl1*i- iltt,. 03 Marks)

Discuss ttre diffetent types of tes1s,,'1q1,* ':'1ii .,ir, (07 Marks)

Explain t^he g,ptTl"ts of an appo.l$moilt letter. 
.,..,.f:::i*,. 

(10 Marks)
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Define outsourcing. (O3}tarks)

Exptaln the difference be&riiesume and Currlculum Vitae. (07 Marks)

fxpUin the Task ana$$t$ fiVentory ofjob andlysis. (10 Marks)

8 .,.,,,,,,,,Case Study: ,:,., \.,.,t'
.,r itili ;ril!rii,. ,ii,,

I

Ishani Restauqarits is in need of RtigiOnal Marketing Manager for expansion of its Business
' across Kappiti6. u' "

a. As a HR Manager decide thq sources of Hiring. (10 Marks)

b. Design and draft a accurhte Selection process to hire the most suitable candidate. (10 Marks)
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